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Q:  Can an employee placed on layoff continue to participate in the state 
Weight Watchers program?  

A:  Yes, the employee may continue membership in the online, home and local 
community programs through Weight Watchers.  Those who were 
participating in an at-work program must transfer to another option. For more 
information, call Weight Watchers at 1-866-614-9129.  

 
Q:  If employees on layoff want to end Weight Watchers membership, can 

they receive a rebate for meetings they do not attend? 
A: Employees who choose to cancel Weight Watchers membership should 

follow the instructions on the back of their membership booklet in order to 
receive a rebate from Weight Watchers for meetings not attended.   

 
Q:  Can an employee placed on layoff be reimbursed from the 

Commonwealth for 50% of the cost of Weight Watchers services? 
A: Yes, reimbursement will be honored only for the employee’s current Weight 

Watchers session if all program requirements are met. Reimbursement will be 
based on the service purchased during this specific time frame and will not be 
pro-rated. See the Weight Watchers page for additional information. 


